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Abstract

This study aims to study and analyze the Hadiths of the Prophet Muhammad
PBUH related to the concept of work effectiveness and efficiency in the
perspective of Islamic education management. The method used is library
research with a thematic approach to the saheeh Hadiths contained in the
pole of al-sittah. The results of the study show that Islam through the Hadiths
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Article History of the Prophet Muhammad (saw) has laid a strong foundation on the
Submission 17-04-2026 importance of working effectively and efficiently. These hadiths include the
Revised 02-05-2026 principles of itgan (perfection of work), the prohibition of israf (excess), the
Publish 04-05-2026 importance of planning, professionalism, and accountability. In the context

of Islamic education management, these principles can be implemented
through careful planning of educational programs, optimization of
educational resources, improvement of educator competence, and
continuous evaluation. The findings of this research are expected to be a
normative basis for managers of Islamic educational institutions in
implementing effective and efficient management according to the guidance

of Islamic law.
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INTRODUCTION

Islam is a comprehensive religion (syamil
wa kamil), which regulates all aspects of human
life, including aspects of work, productivity, and
resource management. In an Islamic perspective,
work is not only seen as an economic activity, but
also as part of worship that has spiritual, moral,
and social dimensions. Therefore, the Qur'an and
the Hadith of the Prophet Muhammad (PBUH)
provide systematic guidance on how a Muslim
should carry out his work optimally,
professionally, and responsibly. Two fundamental
concepts that are relevant to the development of
modern management today are -effectiveness
(fa'aliyyah) and efficiency (kafa'ah), both of
which are the main indicators of the success of an

organization.
In  modern  management  studies,
effectiveness refers to the ability of an

organization to achieve predetermined goals,
while efficiency is related to the ability to
optimally utilize resources to produce Output

maximum with /nput minimal. These two

concepts are often positioned as rational principles
that are both technical and secular. However, in an
Islamic perspective, effectiveness and efficiency
do not only have a technical dimension, but also
contain ethical and spiritual values, such as trust,
ithsan, and blessings. Previous research has shown
that the concept of effectiveness and efficiency in
Islam has a broader orientation, namely not only
on the achievement of worldly goals, but also on
transcendental benefits and values (Mubaraq,
2025).

In the context of Islamic education
management, the application of the principles of
effectiveness and efficiency is becoming
increasingly important, especially in the midst of
the challenges of globalization, limited resources,
and demands to improve the quality of education.
Various problems are still often found in the
management of Islamic educational institutions,
such as low quality output education, budget
waste, weak planning, and lack of professionalism
of educators. Studies on the effectiveness of
education management show that the success of
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educational institutions is largely determined by
the quality of management that is able to integrate
various components optimally (Ja'far, 2022). In
addition, careful planning and strict supervision
have been proven to have an effect on the
efficiency of budget use and the success of
educational programs (Hisyam & Siradjuddin,
2025).

A number of previous studies have
examined the effectiveness and efficiency in the
context of Islamic education management from
various perspectives. For example, research on the
effectiveness of Islamic education management
emphasizes the importance of collaboration
between organizational components in achieving
optimal educational goals (Hidayat et al., 2023).
Other studies examine the application of the
concept Lean Management as an approach to
improve efficiency without sacrificing the quality
of education, which emphasizes the reduction of
waste and the optimization of resources (Fitria &
Fitri, 2025). In addition, studies on leadership in
Islamic education show that values such as
honesty, justice, and courtesy play an important
role in creating an effective and productive work
environment (Hayani et al., 2024).

On the other hand, there is also research that
has begun to associate management principles
with Islamic sources, including the hadith of the
Prophet. For example, the study of the principles
of education management in the hadith finds a
number of basic values such as accuracy,
discipline, justice, and usefulness as managerial
foundations (Sobari et al., 2023). However, these
studies are generally still partial and have not
specifically  elaborated the concept of
effectiveness and  efficiency of  work
systematically based on hadith. Most of the
research focuses more on general conceptual
aspects or practical application of management,
without conducting an in-depth exploration of the
postulates of hadith as the main normative source.

Based on the analysis of the previous
research, it can be identified that there is a
significant research gap. First, although the
concepts of effectiveness and efficiency have been
widely discussed in the Islamic education
management literature, studies that specifically

explore the hadiths of the Prophet as the
conceptual basis for these two principles are still
very limited. Second, existing research tends to
separate normative studies (hadith) and practical
studies (education management), so that it has not
produced an integrative and applicable synthesis.
Third, there has not been much research that
systematically contextualizes the hadiths about
professional work into the framework of
contemporary Islamic education management.

This condition shows that there is an urgent
need to develop studies that are not only
descriptive of hadith texts, but also analytical and
contextual in answering current education
management problems. In this case, hadith as a
source of Islamic teachings has great potential to
become a normative foundation in building an
educational management paradigm that is not only
technically effective and efficient, but also has
ethical and spiritual value. Thus, the integration
between hadith texts and modern management
theories is important to produce a more holistic,
relevant, and sustainable model of Islamic
education management.

Furthermore, this approach is
important in order to correct the dominance of
modern management paradigms that tend to be
secular and ignore the value dimension. In many
cases, excessive efficiency orientation can lead to
unethical practices, such as data manipulation,
exploitation of human resources, and neglect of
educational quality. Therefore, the reinterpretation
of the concepts of effectiveness and efficiency
through the perspective of hadith is expected to
present an alternative paradigm that is more
balanced between rational and spiritual aspects.

Based on this description, this study seeks
to explore, identify, and systematize sahih hadiths
related to the concept of effectiveness and
efficiency of work, as well as analyze their
relevance in the context of Islamic education

also

management. More specifically, this study aims
to: (1) identify the hadiths of the Prophet related
to the principles of effectiveness and work
efficiency, (2) analyze the content of the meaning
of these hadiths from a management perspective,
and (3) principles in
contemporary Islamic education management

contextualize these
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practices. Thus, this research is expected to make

a theoretical contribution to the scientific
development of hadith-based Islamic education
management, as well as a practical contribution
for the management of educational institutions in
improving the quality of performance effectively,

efficiently, and with worship value.

METHODS

This study uses a literature review approach
(Library Research) with the method of thematic
hadith (Maudhu'i), which emphasizes the
systematic collection, grouping, and analysis of
hadith based on specific themes. This approach
was chosen because it was able to produce a
comprehensive  understanding  through the
integration of various histories related to a single
topic of study (Zainuddin, 2025). However, to
overcome the general methodological
weaknesses, this study was designed operationally
through structured and measurable stages.

The research stage is carried out through
four main steps, namely: (1) identification of
hadiths, by tracing relevant hadiths using
keywords such as ltgan (professionalism), trust,
optimal work, and prohibition of waste; (2) data
classification, by grouping hadith based on the
theme of work effectiveness and efficiency; (3)
thematic analysis, through techniques Content
Analysis to find patterns of meaning, concepts,
and values contained in the hadith; and (4)
interpretation, i.e. contextualizing findings into
the management framework of contemporary
Islamic education. This stage is in line with a
thematic analysis procedure that emphasizes the
systematic identification, coding, and
development of themes (Naeem et al., 2024).

The criteria for inclusion of hadith in this
study include: (1) hadith that is directly related to
the concept of work, productivity, or
professionalism; (2) hadith with saheeh or hasan
status; and (3) hadith that has contextual relevance
to modern management principles. Data validation
is carried out through sanad and matan criticism
by referring to the assessment of classical and
contemporary hadith scholars, and strengthened
through the source triangulation technique, which
is comparing various hadith books and supporting

literature. Thus, this research method is not only
systematic, but also guarantees scientific validity
and depth of analysis.

DISCUSSION
Itqan Concept and Work Effectiveness in a
Modern Management Perspective

Concept ltgan is a fundamental principle in
Islam that is directly related to the effectiveness of
work. Itgan means to do work earnestly,
attentively, skillfully, and produce the best work
(Nuraeni, 2025). The Prophet Muhammad PBUH
said: "Indeed, Allah loves when one of you does a
work, he does it with itqan (perfect and earnest)"
(Al-Albani, 2002). This hadith emphasizes that the
quality of work is not just a technical aspect, but a
spiritual value that receives direct appreciation
from Allah SWT. Conceptually, ltgan It includes
thoroughness, professionalism, and a commitment
to the best results, so that it goes beyond just
completing tasks.

In the perspective of modern management
theory, work effectiveness is defined as the ability
of an organization or individual to achieve goals
that have been set on target, both in terms of
quality, quantity, and time (Ratminto & Winarsih,
2015). Peter Drucker asserts that
effectiveness is "doing the right work" (doing the
right things), which is oriented towards achieving
organizational goals (Handoko, 2015). When
compared critically, the concept Ifgan has
alignment with the theory, as it both emphasize the
achievement of optimal results. However, ltgan It
offers an additional dimension of transcendental
value, namely that the quality of work is measured
not only by results, but also by moral intentions
and responsibilities.

Analytically, this distinction is a criticism
of classical management approaches such as
Scientific Management which tends to be
reductionist and focuses on efficiency and
productivity alone. In practice, overly quantitative

cven

orientation often ignores substantial quality and
ethical value. Instead, Itqan integrate between the
results (Output), process (Process), and the value
(Value), resulting in a more holistic approach.
This is in line with the modern organizational
theory approach that views effectiveness as a
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system that involves various components such as
the quality of human resources, work processes,
and overall organizational value (Widyanti et al.,
2025).

In the context of Islamic education
management, the synthesis between itgan and
modern effectiveness theory can be formulated as
a value-based quality management model. This
model emphasizes that the quality of education is
not only measured by academic achievement, but
also by the integrity of the learning process and the
spiritual values that underlie it. Thus, itqan is not
enough to be implemented in the form of
competency standards or performance evaluation
alone, but must be realized in a sustainable quality
culture. Teachers are not only required to deliver
material effectively, but also to do so with
seriousness, sincerity, and moral responsibility.

The implication is that Islamic educational
institutions need to develop a management system
that is not only oriented to administrative targets,
but also to the formation of professional character
based on the value of ihsan. With this approach,
itqan becomes a bridge between the normative
teachings of hadith and modern management
practices, as well as forming a conceptual
framework for the management of Islamic
education that is effective, productive, and has
worship value.

The Prohibition of Israf and Efficiency as the
Basis of Productivity

Efficiency in Islam is closely related to
prohibition ISRAF (exaggerated) and Tabdzir
(waste). Efficiency in Islam is not simply
interpreted as saving resources, but as a form of
moral responsibility that will be accounted for
before Allah. Islam commands the proportionate
and targeted use of resources (Nasution, 2021).
This is emphasized in the hadith of the Prophet
Muhammad PBUH "The sons of Adam will not
shift their feet on the Day of Resurrection from the
side of his Lord until he is asked about five things:
about his age for what he spends, about his youth
for what he uses, about his wealth from where he
gets and where he spends, and about what he
practices from his knowledge" (Al-Tirmidhi,
1998).

This hadith contains the principle of total
accountability which in modern management
theory is in line with the concepts of performance
accountability and resource management. Every
time, effort, and cost resource should have a clear
use value and output. However, in contrast to
modern management which is often oriented
towards quantitative this  hadith
emphasizes ethical and spiritual dimensions, so
efficiency should not be separated from the value
of trust. In the context of Islamic education
management, this implies that the use of budgets,
study time, and educational programs must be not
only effective, but also morally and religiously
accountable. Thus, efficiency in Islam can be
constructed as ethical efficiency, which is
efficiency tied to the value of transcendental
responsibility.

The reinforcement of this concept can be

results,

seen in other hadiths "Take advantage of the five
things before the five things come: your youth
before your old age, your health before your
sickness, your wealth before your poverty, your
leisure before your busy time, and your life before
your death" (Al-Albani, 2002). This hadith
emphasizes the importance of time management
and optimal use of opportunities. Studies show
that this hadith encourages proactive behavior,
discipline, and future orientation in life
management (Muslim et al., 2026). In modern
productivity theory, time is seen as a strategic
resource  that  determines  organizational
performance. However, the hadith approach
provides an additional dimension in the form of
awareness of time limitations as a mandate that
must be maximized before it is lost.

Critically, the two hadiths are not only
normative, but form a conceptual framework for
integrative Islamic education management.
Efficiency is not enough to be interpreted as cost
reduction, but as resource optimization oriented
towards quality, usefulness, and sustainability. In
practice, this requires educational institutions to
avoid wasting budgets, increase learning
effectiveness, and build a work culture that
respects time and productivity.

Thus, the synthesis between hadith and
theory in an

modern management results
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efficiency model based on Islamic values that

includes three main dimensions: resource
optimization  (technical efficiency), goal
achievement (organizational effectiveness), and
moral accountability (spiritual accountability).
This model shows that the teachings of hadith are
not only normatively relevant, but also capable of
being an epistemological foundation in the
development of a more holistic, ethical, and

sustainable management of Islamic education.

Professionalism and Theory of HR Placement

Professionalism in Islam is a fundamental
principle that is directly related to the
effectiveness of the organization, including in
education management (Aminah et al., 2025). The
Prophet Muhammad PBUH said "If a matter is
handed over to a person who is not an expert, then
wait for its destruction” (Al-Bukhari, 2002). This
hadith emphasizes that the success or failure of an
organization is largely determined by the
suitability of individual competencies with the
tasks undertaken. In modern management theory,
this principle is known as the right man in the right
place, which is the basis in human resource
management. Research in the field of management
shows that misplacement of human resources has
a direct impact on declining organizational
performance and institutional effectiveness. Thus,
this hadith is not only normative, but has strong
empirical relevance in modern organizational
theory. Critically, this hadith also contains a
warning that unprofessionalism is not just an
administrative error, but can lead to systemic
damage in the organization.

The strengthening of this principle of
professionalism can be seen in other hadiths
"Whoever is given the authority to take care of the
affairs of the Muslims and appoints someone in
that matter while he knows there is someone else
who is more worthy, then he has indeed betrayed
Allah and His Messenger." (Al-Albani, 2002).
This  hadith the
professionalism to be an issue of leadership ethics
organizational governance (Good
the modern management

such as nepotism and

expands concept  of
and
Governance). In

literature, practices
favoritism are known as factors that undermine the

meritocratic system and decrease organizational
productivity. This hadith expressly categorizes
such actions as a form of betrayal of trust, thus
giving a moral dimension that is not found in
management theory. Thus,
professionalism in Islam is not only based on

secular

competence, but also integrity and justice.

Conceptually, the two hadiths can be
synthesized into the framework of Islamic merit-
based management, which is a human resource
management system that integrates competence,
justice, and accountability. In the context of
Islamic education management, this requires that
the recruitment process of teachers, principals, and
education personnel be carried out objectively and
based on qualifications, not personal relationships.
Furthermore, this principle also requires a
and  sustainable
evaluation system.

transparent performance

The implication is that professionalism in
the perspective of hadith not only increases the
effectiveness of the organization, but also builds
public trust in educational institutions. This is in
line with the view that Islamic education
management should be understood as a holistic
system, in which each component is interrelated
and contributes to a common goal (Sobari et al.,
2023). Thus, the hadith not only provides a
normative foundation, but also forms a systematic,
ethical, and relevant model of Islamic education
management to the development of modern
management theory.

Strategic Planning and Decision Making
Theory

Islam strongly emphasizes the importance
of planning (Takhthith) before carrying out a job
(Bachtiar & Wahyudi, 2025). The Prophet
Muhammad PBUH said "The best deal is the
middle (proportional)" (Al-Albani, 2002). This is
emphasized in the hadith of the Prophet
Muhammad PBUH "If you want a business, then
be careful until Allah shows you the way or gives
you a way out" (Al-Albani, 2002).

Conceptually, these two hadiths not only
speak to the moral realm, but also have a strong
managerial dimension, especially in the planning
the perspective

function. In of modern
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management, planning is understood as a
systematic process of determining goals and
strategies for achieving them effectively and
efficiently. Thus, the meaning of the hadith can be
interpreted as

decisions

an encouragement to avoid
and emphasizes the
and proportionate

impulsive
importance of rational
considerations in strategic decision-making.
When associated with modern management
theory, the principle of prudence (ta'anni) in the
hadith is in line with the concept of Rational
Decision Making and Strategic Planning which
emphasizes analysis of data, risks, and alternatives
before determining policy. In addition, the concept
of "middle" in the hadith can also be attributed to
the theory of organizational effectiveness, which
is the balance between Input, process, and Output
to deliver optimal performance. In the study of
education management, planning is not only
administrative, but also determines the direction
of the success of the educational organization in
the long term. Research shows that planning in
Islamic education is an integral part of teachings
that have a strategic as well as spiritual dimension
(Amarullah et al., 2025). This shows that Islam is
not only normative, but also compatible with
scientific approaches in contemporary
management, including the concepts of efficiency,
work productivity, and resource management.
However, the implementation of hadith
principles in education management is often still
normative-descriptive, such as simply compiling a
Strategic Plan (Renstra) or Annual Work Plan
(RKT) document without an in-depth analysis of
the organization's needs. From a critical
perspective, this shows that there is a gap between
the normative value of hadith and managerial
practices in the field. The hadith emphasizes a
mature and wisdom-based thinking process, but in
practice planning is often done in a formality
without a comprehensive SWOT analysis or data-
based evaluation. In fact, in modern management
theory, organizational effectiveness is largely
determined by the quality of planning that is
adaptive to environmental changes. Thus, the
application of the hadith should not stop at the
moral aspect, but also be translated into scientific
methods such as risk analysis, performance

measurement, and evidence-based decision-
making.

Based on the integration between hadith
and modern management theory, a conceptual
framework for Islamic education management
based on prophetic values can be prepared. First,
the normative-spiritual dimension, namely the
value of prudence, balance, and tawakal as an
ethical foundation. Second, the rational-strategic
dimension, namely the use of scientific analysis in
planning such as SWOT, Forecasting, and
effectiveness measurement. Third, the operational
dimension, namely the implementation of targeted
and measurable education programs. In this
context, hadith not only serves as theological
legitimacy, but also as an epistemological
paradigm that shapes managerial thinking. This is
in line with the findings that hadith contains
systemic management principles, including
planning, organizing, and evaluation in an
educational organization (Sobari et al., 2023).

Thus, the hadith on strategic planning and
management not only provides
guidelines, but can also be synthesized into an
integrative Islamic education management model.
This model combines spiritual values with modern
scientific approaches so that it is able to produce
an education system that is not only effective and
efficient, but also oriented towards ethical and

sustainability values.

normative

Work Ethic and Productivity

Work effectiveness cannot be achieved
without a high spirit of hard work and work ethic
(Nugraha & Ridwan, 2026). The hadith of the
Prophet PBUH provides a theological and
operational foundation related to hard work and
the prohibition of being weak. The Prophet PBUH
said: "A strong believer is better and more loved
by Allah than a weak believer... be zealous for
what is beneficial to you, ask Allah for help, and
do not be weak" (Al-Albani, 2002). The meaning
of this hadith emphasizes that power (al-quwwah)
includes physical, mental, intellectual, and
spiritual dimensions, and requires an orientation to
usefulness-oriented action. In addition, another
hadith states: "Indeed, a person who seeks

firewood and then carries it is better than to ask
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someone else" (Al-Bukhari, 2002). This hadith
the
(istiglaliyyah) and the appreciation of productive
work in the slightest. Thus, the hadith does not
only speak on a moral level, but also forms a work
ethic based on productivity, independence, and

emphasizes value of independence

social usefulness.

From the perspective of management
theory, the concept of the hadith is closely related
to the
organizational effectiveness. Productivity is
generally defined as a comparison between Output

theory of work productivity and

and Input, as well as the effective and efficient use
of resources (Afshana et al., 2025). In fact, an
organization's effectiveness in performance
management is determined by the ability to
achieve goals (effectiveness),
efficiency (Efficiency), and adaptation to change
(changeability) (Wardhana, 2020). In this context,
the hadith commands Yi Yi and Yi Yi In line with
the principle of efficiency, which is to maximize
useful results with limited resources. Meanwhile,
the ban wa la ta'jaz reflects the concept Resilience
and grit, namely individual resilience in the face
of obstacles to maintain productivity.

In addition, the theory Scientific
Management developed by Frederick Winslow
Taylor emphasizes the importance of work
efficiency through systematic analysis and the
elimination of activities of no added value (Aldi,
2024). This is in line with the hadith which
demands an orientation on "what is useful", so that
hard work in Islam is not just physical activity, but
work that has productive and impactful value.
Thus, hadith can be understood as a normative
basis for modern productivity theory.

However, the implementation of the value
of hard work in Islamic education management is
often still symbolic. Many educational institutions
carry the jargon of "quality improvement" without
measurable productivity indicators. In fact, in
management theory, organizational productivity is

resource use

largely determined by the productivity of
individuals and work units as a whole (Sisca et al.,
2020). In fact, productivity is not only about hard
work, but also the precision of activities;
Activities that are not value-added can make an

organization's  productivity zero even if
individuals work hard.

This is where criticism of the normative
approach comes in: hard work without a strategic
direction can actually lead to inefficiencies. The
hadith about strong believers must be interpreted
as smart work, not just hard work. Similarly, the
hadith about the prohibition of begging is not
enough to be translated as individual
developed
institutional independence, for example through

the management of educational business units,

independence, but must be into

productive wagqf, or financing innovation. Without
critical analysis, the value of hadith only stops as
a personal ethics, not as a transformative
management system.

The synthesis between hadith and modern
management theory shows that work ethic in
Islam can be formulated as a wvalue- and
performance-based management framework.
Hadith provides normative dimensions in the form
of work morale, resilience, and independence,
while management theory provides analytical
instruments such as productivity measurement,
performance management, and organizational
efficiency. Within this framework, Islamic
education management can be constructed as an
integrative model: (1) internalizing the value of
hadith as a work motivation; (2) benefit-based and
efficiency-based planning; (3) the implementation
of measurable productive work; and (4)
performance evaluation based on output and
outcome.

This model asserts that the "power of the
believer" must be manifested in tangible
measurable performance, not just moral ideals.
Thus, hadith not only serves as a source of
teachings, but also as an
epistemological basis in building an Islamic
education management theory that integrates
spirituality, rationality, and professionalism. This
approach answers the weaknesses of descriptive

normative

studies by presenting a critical dialogue with
modern theories while producing a conceptual
model that is applicable in increasing the
of Islamic

effectiveness and productivity

educational institutions.
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Oversight, Evaluation, and Accountability
Effectiveness and efficiency cannot be
realized without a systematic monitoring system
(muraqabah) and evaluation (Putri et al., 2025).
Hadith provides a strong foundation on the
importance  of (muragabah),
accountability, and self-evaluation (muhasabah).
The statement of Umar ibn al-Khattab states:
"Evaluate yourselves before you are evaluated...

supervision

Indeed, the hisab on the Day of Resurrection will
be light for those who always evaluate themselves
in the world." (Al-Tirmidhi, 1998). The meaning
of this hadith emphasizes that internal evaluation
(Self-assessment) is a prerequisite before external
evaluation. In addition, the Prophet PBUH said:
"Each of you is a leader and each of you will be
held accountable for what he leads" (Al-Bukhari,
2002). This hadith affirms the concept of universal
accountability (universal Accountability), that
each individual has responsibilities according to
his or her role. Conceptually, these two hadiths

build on the basic principles of Islamic
management: self-evaluation, moral
responsibility, and awareness of divine
supervision.

In modern management theory, the concept
of muhasabah is very close to Self-assessment and
Continuous evaluation in the management control
system. The Management Control System (SPM)
functions to ensure that the organization runs
according to its purpose through the process
Monitoring  and  systematic  performance
evaluation (Lumbansiantar et al.,, 2025). In
addition, organizational accountability is defined
as the obligation to account for the success or
failure to achieve goals through a structured
performance reporting mechanism (Izzah et al.,
2025). Research also shows that supervision and
accountability have a significant influence on
organizational performance and resource use
efficiency (Purnomo & Putri, 2018).

Thus, the hadith "kullukum ra'in" is in
harmony with the concept distributed leadership
and Responsibility Sharing, where responsibility
is not only on top leadership, but spread across all
levels of the organization. Meanwhile, muhasabah
reflects the Performance Management Cycle
which includes

planning, implementation,

evaluation, and continuous improvement. In fact,
in the context of education, supervision has been
proven to play a role in ensuring the effectiveness
of governance and improving the quality of
educational services (Sumual et al., 2024). In other
words, the hadith is not only normative, but
with
management theory.
Although the value of supervision and
accountability has been widely adopted in the
education,  its

compatible contemporary performance

management of  Islamic
implementation is often still administrative in
nature. Evaluation is carried out only to fulfill
accreditation documents or formal reports, not as
a tool for strategic reflection. This shows that there
is a gap between the concept of muhasabah in
hadith and modern evaluation practices. In
management theory,
should be the basis for strategic decision-making
and continuous improvement.

performance evaluation

In addition, accountability is often
understood vertically (to superiors or regulators),
but less developed horizontally (to stakeholders
such as students, parents, and the community). In
fact, the hadith "each of you is a leader" hints at
multidimensional accountability. Without critical
analysis, supervision becomes just a bureaucratic
formality, not a quality improvement mechanism.
Therefore, there is a need for a paradigm shift
compliance-based evaluation to
improvement-based evaluation, where evaluation
is actually used to improve the effectiveness of
educational organizations.

The synthesis between hadith and modern
management theory shows that supervision and

from

accountability in Islam can be formulated as a
values- and  system-based = management
framework. Hadith provides a spiritual dimension
in the form of awareness of responsibility and self-
evaluation, while management theory provides
technical instruments such as control systems,
performance indicators, and organizational audits.
Within  this
management can be constructed as an integrative

framework, Islamic education
cycle: (1) muhasabah as an internal value-based
evaluation; (2) systematic supervision through
performance indicators; (3) accountability through

reporting and transparency; and (4) continuous
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improvement.

This model shows that surveillance in Islam
is not only external, but rooted in the internal
consciousness of the individual. Thus, the hadith
forms the epistemological foundation for an
educational management system that is not only
effective and efficient, but also ethical and
responsible. This approach addresses descriptive
weaknesses by presenting a conceptual synthesis
that integrates religious values and modern
management theory, resulting in a holistic and
applicable model of Islamic education
management.

CONCLUSION

The conclusion of this study confirms that
the integration of the hadith of the Prophet PBUH
with modern management theory is able to form a
management framework for Islamic education that
is not only normative, but also operational and
applicative. The purpose of the research to
examine the relevance of hadith values to the
effectiveness, efficiency, productivity, and
accountability of educational organizations has
been answered through a conceptual synthesis that
connects the principles of itgan, the prohibition of
israf, professionalism, strategic planning, work
ethic, as well as supervision and evaluation with
contemporary management theories such as
organizational effectiveness, work productivity,
scientific = management, and performance
management. The main contribution of this
research lies in the formulation of the value-based
Islamic education management model, which is a
management system that integrates the spiritual
dimension (the value of ihsan, amanah, and
muhasabah) with the rational dimension (data-
based planning, performance measurement, and
resource efficiency).

Practically, these findings imply that
Islamic educational institutions need to shift the
paradigm from an administrative approach to a
strategic and performance-based approach. The
implementation of hadith values must be realized
in measurable indicators, such as improving the
quality of learning, budget efficiency, productivity
of educators, and a continuous evaluation system.
In addition, educational institutions are advised to

develop a quality culture, a meritocratic system in
human resource management, and strengthen
institutional independence through financing
innovations and transparent governance. As a
follow-up recommendation, this study opens up
opportunities for empirical studies to test the
effectiveness of hadith-based Islamic education
management models in various institutional
contexts. Further research can also develop
Islamic value-based performance measurement
instruments or integrate this approach with
modern management technologies. Thus, hadith is
not only a source of normative teachings, but also
serves as a scientific paradigm in the development
of holistic, adaptive, and sustainable Islamic
education management.

BIBLIOGRAPHY

Afshana, D. M. Al, Winarno, A., & Rahayu, W. P.
(2025). Optimalisasi Produktivitas dan
Efisiensi Kewirausahaan Melalui
Pengembangan Keterampilan Manajerial.
Pajak Dan Manajemen Keuangan, 2(6), 1—
11. https://doi.org/10.61132/pajamkeu.v2i6.
1776

Al-Albani, M. N. (2002). Silsilah al-AHadis al-
Shahihah. Riyadh: Maktabah al-Ma’arif.

Al-Bukhari, M. 1. (2002). Shahih al-Bukhari.
Beirut: Dar Ibn Katsir.

Al-Tirmidzi, M. 1. (1998). Sunan al-Tirmidzi.
Beirut: Dar al-Gharb al-Islami.

Aldi, B. E. (2024). Peran Pemikiran Taylor dalam
Rerangka Scientific Management dalam

Perkembangan Ilmu Manajemen dari
Amerika Serikat sampai China.
EQUILIBRIUM:  Jurnal  Bisnis  Dan

Akuntansi, 18(1), 113—123. https://doi.org/
10.61179/ejba.v18i1.562

Amarullah, M. S., Zohriah, A., & Firdaos, R.
(2025). Integrasi Perencanaan Strategis dan
Efektivitas Organisasi pada Lembaga
Pendidikan Anak Usia Dini. JENTRE:
Journal of Education, Administration,
Training and Religion, 6(1), 32-40.
https://doi.org/10.38075/jen.v6i1.537

Aminah, N., Maryati, Bachtiar, M., & Ashpandi.
(2025). Hadis Tentang Konsep Manajemen
Pengorganisasian Pendidikan Islam Dalam
Perspektif Hadits. 1JIS: Indonesian Journal
of Islamic  Studies, 1(1), 98-106.
https://doi.org/10.62567/ijis.v1i1.633

Bachtiar, M., & Wahyudi, A. N. (2025). Konsep

Copyright @ 2026, El-Idare: Journal of Islamic Education Management, Print ISSN: 2549-6474, E-ISSN: 2549-6476

110




El-Idare: Journal of Islamic Education Management 12(1):102-112

Manajemen Perencanaan Pendidikan dalam
Perspektif Hadits. [IJIER: Indonesian
Journal of Islamic Educational Review, 2(2),
143—151. https://doi.org/10.58230/ijier.v2i2.
369

Fitria, U. R., & Fitri, A. Z. (2025). Lean
Management Dalam Pendidikan Islam:
Menjaga Efisiensi Tanpa Mengorbankan
Mutu. [HTIROM: Jurnal Manajemen
Pendidikan Islam, 4(2), 675—692. https://doi.
org/10.70412/itr.v4i2.181

Handoko, T. H. (2015). Manajemen. Y ogyakarta:
BPFE.

Hayani, R. A., Yanto, S. Rahmat, A,
Purnawirawan, A. C., & Aslan. (2024).
Efektivitas Kepemimpinan Dalam
Manajemen Pendidikan Islam. Jurnal llmiah
Edukatif, 10(2), 136—148. https://doi.org/10.
37567/jie.v10i2.3272

Hidayat, S., Sumiati, & Malli, R. (2023).
Efektifitas Manajemen Pendidikan Islam.
JURNAL PILAR: Jurnal Kajian Islam
Kontemporer, 14(2), 237-244. https://doi.
org/10.26618/hz9r1e79

Hisyam, M., & Siradjuddin. (2025). Dampak
Efisiensi Anggaran Pendidikan: Tinjauan
Efektivitas Pelaksanaan Program Pendidikan
dan Kualitas Outputnya. Islamic
Managemen: Jurnal ManajemenPendidikan
Islam, 2(1), 21-27. https://doi.org/10.
63097/1kyadh15

Izzah, S. N., Samri, Y., Nasution, J., & Syafina, L.
(2025). Pengaruh Penerapan Akuntansi
Pemerintahan dan Pengawasan Kualitas
Laporan Keuangan Terhadap Akuntabilitas
Kinerja Instansi Badan Keuangan dan Aset
Daerah. PERMANA: Jurnal Perpajakan,
Manajemen, dan Akuntansi, 16(2), 976-987.
https://doi.org/10.24905/permana.v16i2.701

Ja’far, J. (2022). Efektivitas Manajemen
Pendidikan Sebagai Upaya Menuju Sekolah
Unggulan.  JIMPI:  Jurnal  Inovatif
Manajemen Pendidikan Islam, 1(1), 43-56.
https://doi.org/10.38073/jimpi.v1il.665

Lumbansiantar, M. N., Sihaloho, M. F., Julia, E.,
Manullang, R., & Darma, J. (2025). Peran
Sistem Pengendalian Manajemen dalam
Meningkatkan Kinerja Organisasi: Kajian
Literatur. Jurnal Ekonomi, Manajemen,
Bisnis dan Akuntansi Review, 5(2), 1-9.
https://doi.org/10.53697/emba.v5i2.3006

Mubaraq, M. H. (2025). Efisiensi dan Efektivitas
dalam Al-Qur’an: Perspektif Manajerial
Islam. JUIP: Journal of Ushuluddin and
Islamic Philosophy, 1(1), 19-39.

Muslim, 1., Gumelar, A., Salim, F. M. A., Nuraeni,
E., Sarifah, S., Alamsyah, S. B., & Putra.
(2026). Hadis Tentang Menjaga Lima
Perkara Sebelum Datang Lima Perkara Yang
Lain (Al-Hakim). Didaktik: Jurnal Ilmiah
PGSD FKIP Universitas Mandiri, 12(1), 63—
69. https://doi.org/10.36989/didaktik.
v12i01.11578

Naeem, M., Ozuem, W., Howell, K., & Ranfagni,
S. (2024). A Step-by-Step Process of
Thematic Analysis to Develop a Conceptual
Model in Qualitative Research. International
Journal of Qualitative Methods, 22(10), 1—
18.  https://doi.org/10.1177/16094069231
205789

Nasution, B. S. (2021). Manajemen Dalam
Persepektif Al-Qur’an (Kajian Tafsir). AL
FAWATIH: Jurnal Kajian al-Qur’an dan
Hadis, 2(2), 44-63.

Nugraha, A. L., & Ridwan, A. H. (2026). Studi
Komparatif Makna Kasb dalam Quran dan
Hadits Perspektif Etos Kerja Max Weber.
Multidisciplinary Journal of Contemporary
Islamic Discourse, 1(1), 13-20.

Nuraeni, A. (2025). Implementasi Nilai-Nilai
Islam Dalam Meningkatkan Kinerja Dan
Profesionalisme Karyawan Yayasan Al

Hidayah  Ikhsan  Arrosyid.  Biannual
Conference On Islamic Education, 1(10),
253-272.

Purnomo, B., & Putri, C. (2018). Akuntabilitas,
Transparansi, Pengawasan dan Kinerja
Anggaran Berkonsep Value For Money.
Jurnal Riset Akuntansi dan Keuangan, 6(3),
467-476. https://doi.org/10.17509/jrak.v6i3.
14886

Putri, L., Padlianor, & Suraijiah. (2025). Fungsi
Manajemen Pengawasan, Tahapan dan
Kerangka Manajemen Pengawasan Dalam
Perspektif  Hadis.  At-Taklim:  Jurnal
Pendidikan  Multidisiplin, 2(6), 62-79.
https://doi.org/10.71282/at-taklim.v2i6.372

Ratminto, & Winarsih, A. S. (2015). Manajemen
Pelayanan : Pengembangan Model
Konseptual, Penerapan Citizen’s Charter
dan Standar Pelayanan Minimal. Jakarta:
Pustaka Pelajar.

Sisca, Chandra, E., Sinaga, O. S., Revida, E.,
Purba, Sukarman, ... Butarbutar, M. (2020).
Teori-Teori Manajemen Sumber Daya
Manusia. Medan: Yayasan Kita Menulis.

Sobari, A. A., Permana, A., Roiyah, & Nur’aziez,
F. Z. (2023). Prinsip-Prinsip Manajemen
Pendidikan Dalam Hadis Nabi. Jurnal Studi
Islam Multidisiplin, 1(1), 57-78.

Copyright @ 2026, El-Idare: Journal of Islamic Education Management, Print ISSN: 2549-6474, E-ISSN: 2549-6476

111




Sumual, S. D., Rambitani, B. F., Sadsuitubun, M.,

Wakur, N., & Sumual, S. Y. (2024).
Meninjau Strategi Kepengawasan Dalam
Meningkatkan Akuntabilitas dan
Transparansi Tata Kelola Pendidikan.
Didaktik:  Jurnal Illmiah PGSD FKIP
Universitas Mandiri, 10(2), 1759-1779.
https://doi.org/10.36989/didaktik.v10i2.353
0

Wardhana, A. (2020). Konsep Dasar Manajemen

Kinerja. Bandung: CV. Media Sains
Indonesia.

El-Idare: Journal of Islamic Education Management 12(1):102-112

Widyanti, R., Basuki, & Maskur. (2025). Telaah

Teoritis: Efektivitas dan Efisiensi Dalam
Organisasi. AL-ULUM Jurnal Illmu Sosial
dan Humaniora, 11(1), 62—-83. https://doi.
org/10.31602/alsh.v11i1.19079

Zainuddin, Z. (2025). The Mawdu‘i Method in

Hadith Studies: Conceptual Framework and
Practical Application. El-Sunan: Journal of
Hadith and Religious Studies, 3(1), 105—
120. https://doi.org/10.22373/el-sunan.v3il.
6627

Copyright @ 2026, El-Idare: Journal of Islamic Education Management, Print ISSN: 2549-6474, E-ISSN: 2549-6476 1 12




